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e | am a woman in academic medicine.
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So what is sexual harassment?
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So what is sexual harassment?
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So what is sexual harassment?

SCIENCES - ENGINEERING - MEDICIE :
CONSENSUS STUDY REPORT 1. Sexual CoerCIOn
— When favorable educational or
Sexual Harassment professional treatment is conditioned
of Women on sexual activity
Climate, Culture, and
Consequences in °
mﬂ;ﬁﬁiﬁm,Enginmg, 2. Unwanted sexual attention
— Verbal or physical unwanted sexual
advances

3. Gender harassment

— Verbal and nonverbal behaviors that
convey hostility, objectification,
exclusion, or 2" class status
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UNWANTED SEXUVAL ATTENTION

 SEXUAL COERCION

sexual assault

unwanted groping or stroking

PUBLIC CONSCIOUSNESS-

relentless pressure

for sex
unwanted sexual

discussions

.:‘ i

relent|ess pressure
for dates

offensive sexual teasing

sexist insults
e.g. women don't befong
in science

obscene gesturaes

vulgar name calling
e.g. "slutl,” "Ditch,” "e*""

insults to working mothers
e.g. "ywou can't do this job with
small kids at home®

@ GEMDER HARASSMENT

.".:'-- e f.q. &
-y G

nude images posted
at work = 4

ﬁxually humiliating acts
1' . -

¥
i

Lire

- sexual

¥ @ good time call...”
::*amnﬂ #‘aﬂe&ne a whore

offensive remarks
about bodies

sabotage of wormen's
equipment

gender slurs
eg J.:ﬂlu ..-.py.u




Sexual harassment in medicine

* Faculty

_/’ . \gnt
. 11 Over half of women in

1 medicine experience some
form of sexual harassment

° St\l,l'u'crrrs /

— 59% women experience harassment or discrimination

Jagsi R, JAMA 2016; Stratton TD, Acad Med 2005; Fnais N, Acad Med 2014.



Sexual Harassment and Gender Equity




How does the US rank in gender equity?

835.8 /100

United States 85.8

Region OECD
Income group High
Global rank 20 Score

1 | There is no legally mandated paid maternity leave.

2 ' There is no legally mandated paid parental leave.

INDIVIDUAL INDICATOR SCORE

Accessing institutions

Building credit

Getting a job

Going to court

Protecting women from violence

Providing incentives to work

Using property

3 ' The law does not mandate equal remuneration for work of equal value.

4 ' Parents cannot work flexibly.

100
5 ' There is no legally mandated paid paternity leave.
100
571
-3 1 | There are no criminal penalties for sexual harassment in the workplace.

68.8 2 | There is no law explicitly criminalizing marital rape.

100 3 With parental consent or judicial authorization, the minimum age of marriage for
girls is below eighteen.

100




Gender inequity in ObGyn

Anesthesiology H—o—
Table 1. E:gggf‘&s}ﬁi;n;(l)gtcig]nﬂ Diagnostic radiology « r—.—-i
Obstetrics and Gyne Obstetrics and gynecology = =
Population Compare General surgery = ——i
Data Internal medicine R =
Women in Leadership Positions Pediatrics o -
Expected Pathology « (- .
Actual Psychiatry
Total leadership positions Neurol .
Department chairs PRSIy i |' . _' I
Journal editars 00 0.2 04 06 08 10 12 14 16 18 20
Professional society presidents Representation ratio and 95% confidence interval

Baecher-Lind. Obstet Gynecol Dec 2012; Hofler et al. Obstet Gynecol 2016.



Current Commentary

Equal Pay for Equal Work in Academic
Obstetrics and Gynecology

Kacey Y. Eichelberger, MD

o1 differences in

Eichelberger KY. Obstet Gynecol, Feb 2018.



Why is this happening in 2019?!



Implicit bias affects valuation

Table 1. Means for student competence, hireability, mentoring and salary conferral by student gender condition
and faculty gender

Male target student Female target student
Male faculty Female faculty Male faculty Female faculty
Variable Mean SD Mean SD Mean SD Mean SD d
Competence 4.01, (0.92) 4.1, (1.19) 3.33 (1.07) 3.32, (1.10) 0.71
Hireability 3.74, (1.24) 3.92, (1.27) 2.96y, (1.13) 2.84,, (0.84) 0.75
Mentoring 474, (1.11) 4.73, (1.31) 4.00, (1.21) 391, (0.91) 0.67
Salary 30,520.83, (5,764.86) 29,333.33, (4,952.15) 27,111,11, (6,948.58) 25,000.00, (7,965.56) 0.60
4 )
Male faculty offered female candidates $3409 (11%) less
Female faculty offered female candidates $4333 (15%) less
\ /

Moss-Racusin CA et al. Science faculty’s subtle gender biases favor male students. Proc Natl
Acad Sci USA. Oct 2012.






Women ask less.
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RePORTS, Research Project Grants Success rates, by gender. Available at
http://report.nih.gov/NIHDatabook



What can we/l do?!



Sexual harassment training

2018

= The Greenwille News =

SATURDAY. AUGUST 10, 1995 m FiNAL EpiTION

~ She quits term i

“viotim survivors®
didn’t want it

By by Ly Ml
e

Crad Macked hichioreiy hat
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Did the military figure it out?

-~

Values Survey (2006)

* 68% of female cadets
reported sexual
harassment.

* 19% of female cadets
reported being sexual
assaulted.

* The majority were not
reported.

\_

~

/

NASEM Report Sexual Harassment of Women; Buchanan et al, J of Social Issues 2014

-~

NAS Report (2018)

.........
nnnnnnnn

~




Sexual harassment training

 EEOC Task Force: no evidence that training helps
prevent harassment (2016)

* Increases knowledge of sexual harassment but no
impact on behavior, attitudes, or prevention

* Training may actually encourage harassment
— Regard sexual harassment as less of a big deal
— Moral licensing

National Academy report; Roehling et al, J Organizational Behavior 2018; Robb and Doverspike,
Psych Reports 2001



What works to reduce harassment?

—

RAINING

:.: ].[ X ﬁ X ].[ }.( X
Livingston Apartment's Reading Room
(Between building B & C)

4:00PM - 7:00PM
Friday, April 15 & 22 EP},‘,_’EEEKH&L-

ALYIDLERCE BUTGERS.

RUTGERS

Stander et al, Military Medicine 2016; Potter and Stapleton, J Interpersonal Violence 2012
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What works to reduce harassment?

EEEEEE

Training Programs and
Reporting Systems
Won’t End Sexual
Harassment.
Promoting More
Women Will

by Frank Dobbin and Alexandra Kalev

EEEEEEEEEEEEEEE



What works to improve parity?

DON'T LEAVE MONEY
ON THE TABLE'

You can ask for the ~
salary you deserve.

Attend our AAUW Work
Smart salary negotiation
workshop for women.

12 JUL 2018

NEGOTIATING WHILE FEMALE

W) Work SMART




What works to improve parity?




What works to improve parity?
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How to Analyze Your Gender Pay Gap:
An Employer’s Guide

By Dr. Andrew Chamberlain
Chief Economist, Glassdoor



What works to improve parity?

Table 3 Summary of outcomes

Positive outcome reported by authors

Representation,

Self- promotion, Satisfaction Satisfaction with
reported retention, with career, well-

Study Intervention skills Bias remuneration programme being
Multicomponent

Richman etal”®  ELAM Yes

McDade et al”  ELAM Yes Yes

Seritan et a/*? Other multicomponent Yes (representation); Yes

no (rank)

Dannels et af*® ELAM Yes Yes

Bauman et al*®  Other multicomponent Yes Yes

Valantine et a/**  Other multicomponent Yes Yes

Helitzer et al*' ELAM and other Yes

multicomponent
Levine et af*? Other multicomponent  Yes No
Chang et al®® ELAM and other Yes
multicomponent

Peer education

Stewart et al*® Peer education Yes

€U Carnes et al*® Peer education Yes / \

Girod et a/** Peer education Yes
Peer mentoring 9.5/11 progra mS

Gardiner et al*° Peer mentoring Yes

Files et al** Peer mentoring Yes t h at I 00 ke d at

Dutta et al®*’ Peer mentoring Yes . .

Varkey et al* Peer mentoring Yes (o) bj e ct ive OU tco mes
Other . e

Von Feldt etal”” GV review showed a positive

Jagsi et a/*® Professional

development grant KEffe Ct . /

Laver et al, BMJ 2018
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Blueprint to confront harassment and
inequity in ObGyn

Evidence of benefit
— Salary audits (regular intervals, paired w corrective action)

Evidence suggests benefit

— Increasing women in leadership positions
— Mentoring programs

— Bystander training

— Civility training

Promising, but nheed more evidence

— Negotiation training

— Salary transparency

Evidence shows potential harm
— Sexual harassment training



Group Activity!




THANK YOU!
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